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NATIONAL FOREWORD  

 

This Sri Lanka Standard was approved and was authorized for adoption and publication as a 

Sri Lanka Standard by the Council of the Sri Lanka Standards Institution on 2022-03-24. 

 

This Sri Lanka standard is identical with ISO 37301 Compliance management systems – 

Requirements with guidance for use. 

 

The text of the International Standard has been accepted as suitable for publication without 

deviation, as a Sri Lanka Standard. However certain terminology and conventions are not 

identical with those used in Sri Lanka Standards. Attention is therefore drawn to the 

following: 

 

a) Wherever the words “International Standard” appear referring to this standard they 

should be interpreted as “Sri Lanka Standard”. 

 

b) Whenever page numbers are quoted, they are ISO page numbers. 

 

 

CROSS REFERENCES 

 

There are no normative references in this document. 
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Foreword

ISO (the International Organization for Standardization) is a worldwide federation of national standards 
bodies (ISO member bodies). The work of preparing International Standards is normally carried out 
through ISO technical committees. Each member body interested in a subject for which a technical 
committee has been established has the right to be represented on that committee. International 
organizations, governmental and non-governmental, in liaison with ISO, also take part in the work. 
ISO collaborates closely with the International Electrotechnical Commission (IEC) on all matters of 
electrotechnical standardization. 

The procedures used to develop this document and those intended for its further maintenance are 
described in the ISO/IEC Directives, Part 1. In particular, the different approval criteria needed for the 
different types of ISO documents should be noted. This document was drafted in accordance with the 
editorial rules of the ISO/IEC Directives, Part 2 (see www​.iso​.org/​directives).

Attention is drawn to the possibility that some of the elements of this document may be the subject of 
patent rights. ISO shall not be held responsible for identifying any or all such patent rights. Details of 
any patent rights identified during the development of the document will be in the Introduction and/or 
on the ISO list of patent declarations received (see www​.iso​.org/​patents).

Any trade name used in this document is information given for the convenience of users and does not 
constitute an endorsement. 

For an explanation of the voluntary nature of standards, the meaning of ISO specific terms and 
expressions related to conformity assessment, as well as information about ISO's adherence to the 
World Trade Organization (WTO) principles in the Technical Barriers to Trade (TBT), see www​.iso​.org/​
iso/​foreword​.html.

This document was prepared by Technical Committee ISO/TC 309, Governance of organizations.

This first edition of ISO 37301 cancels and replaces ISO 19600:2014, which has been technically revised. 

The main changes compared to ISO 19600:2014 are as follows:

—	 this document now contains requirements with additional guidance for use based on those 
requirements;

—	 this document follows ISO’s requirements for a harmonized structure for management system 
standards.

Any feedback or questions on this document should be directed to the user’s national standards body. A 
complete listing of these bodies can be found at www​.iso​.org/​members​.html.
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Introduction

Organizations that aim to be successful in the long term need to establish and maintain a culture of 
compliance, considering the needs and expectations of interested parties. Compliance is therefore not 
only the basis, but also an opportunity, for a successful and sustainable organization.

Compliance is an ongoing process and the outcome of an organization meeting its obligations. 
Compliance is made sustainable by embedding it in the culture of the organization and in the behaviour 
and attitude of people working for it. While maintaining its independence, it is preferable that 
compliance management is integrated with the organization’s other management processes and its 
operational requirements and procedures.

An effective, organization-wide compliance management system enables an organization to 
demonstrate its commitment to comply with relevant laws, regulatory requirements, industry codes 
and organizational standards, as well as standards of good governance, generally accepted best 
practices, ethics and community expectations.

An organization’s approach to compliance is shaped by the leadership applying core values and 
generally accepted good governance, ethical and community standards. Embedding compliance in the 
behaviour of the people working for an organization depends above all on leadership at all levels and 
clear values of an organization, as well as an acknowledgement and implementation of measures to 
promote compliant behaviour. If this is not the case at all levels of an organization, there is a risk of 
noncompliance.

In a number of jurisdictions, courts have considered an organization’s commitment to compliance 
through its compliance management system when determining the appropriate penalty to be imposed 
for contraventions of relevant laws. Therefore, regulatory and judicial bodies can also benefit from this 
document as a benchmark.

Organizations are increasingly convinced that, by applying binding values and appropriate compliance 
management, they can safeguard their integrity and avoid or minimize noncompliance with the 
organization’s compliance obligations. Integrity and effective compliance are therefore key elements 
of good and diligent management. Compliance also contributes to the socially responsible behaviour of 
organizations.

One of the objectives of this document is to assist organizations to develop and spread a positive culture 
of compliance, considering that an effective and sound management of compliance-related risks should 
be regarded as an opportunity to pursue and take, due to the several benefits that it provides to the 
organization such as:

—	 improving business opportunities and sustainability;

—	 protecting and enhancing an organization’s reputation and credibility;

—	 taking into account expectations of interested parties;

—	 demonstrating an organization’s commitment to managing its compliance risks effectively and 
efficiently;

—	 increasing the confidence of third parties in the organization’s capacity to achieve sustained success;

—	 minimizing the risk of a contravention occurring with the attendant costs and reputational damage.

This document specifies requirements as well as provides guidance on compliance management 
systems and recommended practices. Both the requirements and the guidance in this document are 
intended to be adaptable, and implementation can differ depending on the size and level of maturity 
of an organization’s compliance management system and on the context, nature and complexity of the 
organization’s activities and objectives.
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This document is suitable to enhance the compliance-related requirements in other management 
systems and to assist an organization in improving the overall management of all its compliance 
obligations.

Figure 1 provides an overview on common elements of a compliance management system.

Figure 1 — Elements of a compliance management system
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In this document, the following verbal forms are used:

—	 “shall” indicates a requirement;

—	 “should” indicates a recommendation;

—	 “may” indicates permission;

—	 “can” indicates a possibility or a capability.

Information marked as “NOTE” is for guidance in understanding or clarifying the associated 
requirements. 

Annex A provides guidance for the use of this document.
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